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Report from the Head of School 
 

 
 

Mission of Willunga Waldorf School: Educating and enabling individuals to be 

socially responsible contributors to the ongoing health of the community, both 

local and global. 

 

I wish to acknowledge the service and 
stewardship of Katrina Kytka who retired 
as Head of School at the end of December 
2019. Although she retired as Head of 
School, her affiliation to this School spans 
more than 30 years. 

2019 commemorated the worldwide 
celebration of one hundred years of 
Waldorf Education and thirty years since 
the first candle was lit in Strout Road with 
eight children.   

The year began by welcoming 22 new 
students from Reception to Class 11 taking 
our enrolment to 378 students, with a 
healthy waitlist observed in the primary 
years.  

Extensive consultation, including two 
community consultation workshops held 
in 2018 culminated in a new strategic 
foresight document entitled  
“Sense and Respond - 2019-2024” outlining 
four cornerstones for future directions :- 
 

 Education and Student Learning; 

 Structure and Business Management 

 Culture, Communications and 

Relationships; 

 Teacher, Staff and Student 

Leadership Development and 

Wellbeing. 

The latter part of this report will highlight 
the progress of 2019 according to this 
strategic plan.  The following are 
highlights of the year. 
 

Education 

Staff submitted Professional Learning 
Plans with numerous aims and actions 
related to points outlined in the Sense and 
Respond document.  Examples of focus 
areas included differentiation, offering 
weekly wellbeing practices to staff, review 
of Kindergarten transition programs and 
to promote cultural awareness and safety 
principles.   
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Assessment practices have been the focus 
of review and professional dialogue with 
continued focus on remaining compliance 
smart while staying true to our own core 
principles and evidence learning in 
authentic, meaningful ways.  
 
The January Conference, facilitated by 
David Liknaitzky, provided an 
examination of the Wellsprings That 
Nourish Waldorf Education with rich 
group work to highlight the principles that 
underpin Waldorf Education at our school. 
Later in the winter month of July, the 
discussions focussed on aboriginal 
perspectives, cultural awareness and 
examining the proposal of double-
streaming. 
 
We were delighted to be accepted into a 
three year project entitled “The Student 
Agency Lab” led by Charles Leadbeater 
which includes 17 other independent 
schools. 
 
Seven students accompanied by two 
teachers departed for Spain on April 6th 
returning April 21st for our first successful 
international trip, with links forged to 
Steiner schools in Spain.  Spanish was 
successfully trialled in the primary school 
and accepted as the languages program 
replacing Japanese.   
 
A wonderful Class 10 Shakespeare play, 
Much Ado About Nothing, was the cultural 
highlight to end Term 3. 

 
Student Wellbeing 

Our student counsellor Bec Paul has 
established trusting relationships with 
students right across the High School.  
Students now self-refer with parent 
permission. 

 
Rose Ceremony 

 

Structure, Governance & Leadership 

Professional development opportunities 
in 2019 included a large group of staff and 
Council members attending the national 
SEA Governance, Leadership and 
Management conference.   
 
Leadership opportunities were distributed 
through faculty coordinators, leadership 
team meetings, peer reviews, hands on 
experience, delegating and sharing the 
acting Head of School role as appropriate, 
colleagues conducting school tours plus 
the appointment to key school positions 
on the basis of agreed criteria generated 
and then voted by staff.      
 

Policies and Processes 

A high standard of documentation for 
staff engagement, covering employment 
contracts, job descriptions, induction and 
ongoing training was upheld. 

In order to meet the school’s regulatory 
requirements, ongoing review and 
updating of existing policies and 
procedures continued such as enrolment 
practices. 
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Parent and Community Partnerships 

A hearty band of parents, staff and 
children clad in purple and orange joined 
the 50th  Almond Blossom Parade. 
Once again the annual Autumn Fair was a 
huge success and celebration of 
community effort. The school was also 
showcased to a huge number of visitors. 
 
The After School Kids Club continued 
operations for four days a week 
throughout 2019. An end of year review in 
2018 of demand for the program saw it 
reduced to three days a week with term 
payments made in advance.  
 

Staffing 

Incoming staff 2019 

Selina Ayles – Class one to Five Spanish 
Teacher 

Polly Hamer – High School English 
Teacher 

Amy Hoffman replaced Susan Bennett 
in the front office  

Bec Paul, HS Counsellor,  increased to 
three days 

Lin Muirhead, returning from leave 

Exiting staff 

Rebecca Armstrong – Finance 

Pru Mangos – Class 7 team teacher 

 

Resource Allocation and Planning 
Structures 

Our development proposal for a new, 
multi-purpose learning space and high 
school building was supported by 
government grant funding and building 
commenced in January.   

New yurts have immediately been put to 
good use by music tutors and the original 
yurt has been reclaimed by Learning 
Support. 

Strong financial management and 
budgeting processes for reporting on 
financial capacity for future projects are 
supported through our finance and 
compliance committee. This group meets 
regularly, works in collaboration with the 
Business Manager and reports to 

Leadership, Council, College and 
ultimately the Association membership 
through the Annual General Meeting. 

 

Interface with other educational bodies to 
inform internal decision making processes 
was achieved through attendance at 
AISSA meetings and school visits from 
AISSA consultants plus SEA delegates 
meetings and GLAM attendance. 

A focus on strengthening relationships 
with Sheidow Park, Trinity Gardens, 
Basket Range and Mount Barker Waldorf 
School was identified and progressed in 
preliminary ways. 

 

PROGRESS AGAINST THE SENSE 
AND RESPOND, STRATEGIC 

PLANNING DOCUMENTS - 2019 

 

Education and Student Learning 

• Engagement throughout the year 
with the Waldorf 100 postcard 
exchange. 

• Waldorf 100 Australian Youth 
Conference – Learn to Change the 
World attended by WWS students 
hosted by Samford Valley Steiner 
Schools 

• Hundreds of Steiner Schools following 
WWS on Instagram. 

• First international trip to Spain 
included a visit to the Barcelona 
Steiner School. 

• Regular participation in SEA delegates 
meetings and PD opportunities. 

• Supported the establishment of new 
Steiner School initiatives, locally and 
globally. 
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• Active Students For Sustainability 
group in operation in 2019 has 
highlighted the importance that this 
becomes a shared culture amongst all. 

• Continuing to develop an 
understanding of differentiation in 
teaching and learning. 

• Review and Improvement of 
Transition Programs, introducing 
High School interviews, appointing 
Guardians earlier. 

• Consolidating, reviewing, updating 
and documenting our capacity to 
deliver Senior School curriculum to 
align with national standards without 
compromising its unique identity. 

• A SEQTA implementation group 
established to improve attendance, 
timetabling and pastoral care 
records. 

 

Structure and Business Management 

• Increase and retain High School 

enrolments, including Senior School. 

• Examine possibility of double 

streaming from Middle School by one 

class per year. 

 

Culture, Communications and 
Relationships 

• Actively develop and promote alumni 

programs with an emphasis on diverse 

qualities, characteristics, successes 

and post school choices. Old scholars 

advocating for benefits of Waldorf 

Education and attending school 

events.  

• Increase Aboriginal Ed programs and 

participation.  

• Website kept up to date to reflect 

changes in the curriculum, promote 

school events, increase learning 

gallery and morning circle video to 

celebrate our school’s 30th 

anniversary. 

 

Leadership Formation Through Self 
Development and Wellbeing 
Practices  

• Enabling opportunities for experience 

and participation. Leadership 

coaching, mentoring and developing 

in role responsibilities. 

• Increase student voice, involvement 

and responsibility in school planning 

and decision making. Include student 

leaders in forums, school tours, 

information evenings, leadership and 

governance meetings.  

 
 
Grace Vai-Stierman 
on behalf of Katrina Kytka, 
Head of School, 2019 
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COUNCIL REPORT 
 

 
 

 

Looking back on 2019, what a busy and full 
year it has been! Early in 2019, we 
farewelled Grace Vai-Stierman as 
Chairperson and much valued member of 
the Governing Council, with Andrew 
Bentley generously stepping back into the 
leading role to bring us to the AGM. We 
would like to thank Grace for her hard 
work and tireless energy during her time 
on the school Council.  

At the AGM in May we welcomed two new 
members, Simon Stafford as a Council 
nominee, and Sean Ashford from the 
College of Teachers. Simon Stafford has 
brought with him a richness of experience 
in governance, and has become a 
wonderful contributor to our activities 
within the Council. Sean Ashford brings a 
rich experience of teaching in the High 
School and clear-sightedness which we all 
value. Welcome Simon and Sean.  

To the Finance and Compliance 
Committee, we welcomed Cameron Day, 
who has a quiet wisdom that is very much 
appreciated by the group. Welcome 
Cameron. I would like to thank all the 
members for the School Council and the 
Finance and Compliance Committee for 
their contributions and support of the 
school over the past year. 
 

Strategic Planning 

Our school community’s ‘Sense and 
Respond 2019-2024’ strategic planning 
document has guided Council activities 
this year, forming the basis of our goals 
and vision for the future of our School. We 
continue to look at the question of what 
growth looks like for Willunga Waldorf 
School. It is very pleasing to see the 
progress over the last few months and the 
Council continues to monitor and 
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implement strategic decisions that 
support this collective vision. 
 

Master Plan 

It is wonderful to see the new High School 
in all its glory! Around the school there 
have been many other smaller 
developments to the beauty and utility of 
our school environment. Thank you to 
Graeme Tucker and his team for all the 
hard work, long hours and visionary 
brilliance that has gone into these 
projects. The students at Willunga 
Waldorf School are truly blessed with a 
unique and graceful environment in which 
to learn. 
 

Recruitment of the Head of School 

An important activity for the School 
Council this year has been the recruitment 
and selection of our new Head of School, 
Grace Vai-Stierman. I would like to thank 
the Selection Panel for the many, many 
hours of deliberation, rigorous 
conversation, consideration and patience. 
It was paramount to support Willunga 
Waldorf School’s very special culture of 
collaboration and collective decision-
making, and the Council have been very 
satisfied with the results of this labour. 
Welcome, Grace, to the role of Head of 
School. 
 

Partnerships 

It is a strong ‘Sense and Respond’ goal to 
form greater connections with those who 
are bringing Steiner Education to South 
Australian students, and to share wisdom 
with others who are pursuing the work of 
Rudolf Steiner in complementary ways. 
We have continued our partnership with 
Mount Barker Waldorf School, meeting 
annually to share ideas and support each 
other in our work.  

To celebrate 100 years of Steiner 
Education, Willunga Waldorf and Mount 
Barker Steiner Schools held the very first 
Groundswell Unconference. At this 
unconference there were many rich 
conversations, shared experiences and 

offers of support. There was a true sense 
of collective purpose at Groundswell 2019, 
and it is a great pleasure to be hosting our 
own Groundswell event in 2020. All are 
welcome to join us at Groundswell 2020 to 
help forge bonds with our sister schools 
across the state! Thank you to Andrew 
Bentley for all the work you have done to 
promote and organise this special event. 
 
This year has brought increased 
opportunities for students to experience 
Steiner Education across the state. Port 
Lincoln have progressed their dreams to 
start a school and are now registered with 
Steiner Education Australia as ‘She-Oak 
Steiner School Initiative’. Many hours of 
passion and hard work have brought them 
a long way in a short time. Closer to home, 
the Victor Harbour ‘Pygmy Possums 
Playgroup’ is gathering momentum, and it 
has been our pleasure to support both 
groups with knowledge and resources to 
help them on their way.  
 

Training and Development 

In order to stay abreast of forces that 
affect our school, the Governing Council 
engages in professional training and 
development in order to serve on Council 
more effectively. Our partners at the 
Australian Independent Schools of South 
Australia provided seminars on ‘Data 
Protection’ and ‘Risk Management- the 
Board’s Role in Creating Safe Schools’, 
which were insightful and useful. We were 
reassured that our students are in very 
good hands.  

 

This year we were blessed to be offered 
the opportunity to go to Steiner Education 
Australia’s Governance, Leadership and 
Management conference in NSW, where 
we explored the question, ‘How do we 
Lead and Govern for Social Renewal?’ 
This was a wonderful opportunity to share 
ideas and garner knowledge from our 
colleagues around Australia, and to make 
sure that we are staying true to our core 
values of Anthroposophy and Steiner 
Education. 
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2019/2020 Council Members: 
 
Hannah Matthews (Council Nominee) 
Simon Stafford (Council Nominee) 
Andrew Bentley  (P&F Nominee) 
Saffron Simpson (Chair-P&F Nominee)  
Andrew Banks  (College of Teachers) 
Sean Ashford  (College of Teachers) 
Katrina Kytka and Grace Vai-Steirman 
(Head of School) 
Graeme Tucker  (Business Manager) 
 

Finance and Compliance Committee 
Members: 
 
Hannah Matthews (Chair) 
Neil Irvine 
Paul Rosser  
Cameron Day  
Graeme Tucker. 
 
 

 

Saffron Simpson 

Council Chair 

 

 

 

 
Class 12 of 2019 
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COLLEGE of TEACHERS REPORT 
 

“The College of Teachers, through its responsibility for the core pedagogical leadership 
of the School, carries a collective care for the School’s educational and cultural wellbeing 
and is engaged in shaping the culture, direction and evolution of the school.”  

( Definition in the College of Teachers Terms of Reference ) 
 

Kelly Ryan lead college through to July 

2019 with Andrew Banks as deputy.  In 

July 2019 College voted for a change in 

leadership with Andrew Banks and 

Rebecca Hicks stepping in as Co-

College Chairs.  

 

Tasks throughout last year the College 

has worked with included: 

 

 January Conference- ‘The 

Wellsprings that Nourish Waldorf 

Education’, facilitated by David 

Liknaitzky.  

 Study of classes from 1-12 looking 

at key questions and insights for 

each age group, current 

innovations/achievements, recent 

insights into teaching the specific 

age group and ideas for possible 

research  

 Sharing reports and questions from 

other WWS groups such as 

Leadership, SEA meetings, 

Buildings and Grounds and Finance.  

 July conference; Indigenous 

perspectives, working with our RAP 

(Reconciliation Action Plan) 

 Discussing possibility of double 

streaming at WWS 

 Hearing and contributing to 

feedback on the development of the 

new High School Building 

 Artistic activities such as the spring 

festival dance 

 Revisiting our ‘Sense and Respond’, 

Strategic Plan 2019-24 

documentation 

 Anthroposophical study based on 

the text ‘Foundations of Human 

Experience’ 

 
 

The current College School Council 

delegates are Sean Ashford and Andrew 

Banks. We would like to thank Kelly 

Ryan for her time and service on School 

Council over the past two years.  

 

The focus of College this year has been 

different to other years as we continue to 

move into a new phase, moving from a 

decision making group to one more of 

study and research.  There are new 

opportunities and ideas sprouting with 

the year ahead.  We look forward to 

watching and fostering these 

possibilities.  

 

And finally, we would like to thank Kelly 

Ryan for her two years of dedication and 

service as College Chair.  

 

Andrew Banks and Rebecca Hicks 

College Chairs 
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PARENTS and FRIENDS 
 

2019 saw a stable membership of the 

parents and friends group.  Elizabeth 

Stewien, Tara Anderson, Corinna 

Hartmann, Grace Vai-Stierman, Alicia 

Lockyer, Tina Hart, Hope Willocks and 

Jacinda Clark made up the core of the 

group.  We welcomed Heejung Lee in 

term 2 and farewelled Saffron Simpson 

midyear to focus on her role as Chair of 

the School Council.   

We also farewelled Cathy Phillips early in 

the year.  Cathy had been Treasurer of 

P&F for 7 years and her diligence and 

improvements to the financial workings 

of P&F continue to be felt today.  

We met regularly throughout the year to 

focus on aspects of event management, 

grant and funds distribution, fundraising 

and community building.  

Autumn Fair 2019 

The 2019 Autumn Fair was a great 

success and served as a celebration of 

100years of Steiner Education and 30 

years of Willunga Waldorf School.  Sally 

Neville was the class 4 fair coordinator 

and joined P&F during term 1 as part of 

the preparations.   

A number of notable improvements were 

made including: 

 Extra parking signs to support class 

12 parking 

 Use of the music room for second 

hand rose 

 Donation clinic where several 

people were able to experience the 

benefits of a curative education foot 

bath 

 Roving stilts from the after school 

circus group 

 Developed a comprehensive 

timeline/guide for the coordinator 

for future fairs 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Funds raised from the fair were 

approximately $20,000.  P&F, and 

indeed the whole community is proud 

and thankful to every parent for their 

contributions, no matter how large or 

small.  It is this participation and support 

that strengthens our school community.  

 

Distribution of Proceeds 

P&F contributed $25,000 towards 

one of two yurts built this year as 

multi-purpose spaces.   

In consultation with Graeme (School 

Business Manager) and Katrina (Head of 

School), a couple of small, non-

curriculum related grant applications 

were also successful:  

 Playgroup - $1000 (annual support 

for playgroup as it is not fully funded 

by fees) 

 $500 towards setting up the back 

room of the Sanctuary as a 

wellbeing room 

 $2,000 towards the recording and 

documentary of the high school 

morning circle. 

 

 

 

 

Autumn Fair stilt walkers 

2019 P&F Dinner 
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Other business 
Renee Haskett compiled the school 

parent business directory again this year, 

and together with Elle Summers they 

were able to collate both the parent 

phone book and directory into one 

booklet. This was made available to 

families at the front office and was 

printed at school.  Thank you Renee for 

your commitment to this great 

community initiative. 

 

Andrew Bentley was renominated as the 

parents and friends School Council 

nominee in May 2019.   

 

Other Activity/Events 

The P&F organised a quiz night this year, 

hosted by our very own Quiz Masters 

Saffron and Corinna.  It was a great night 

with about 6 full tables, despite some 

room heating hiccups a profit was made. 

 

The Christmas Market was held on a 

lovely day early in December and was 

well attended by school and external 

families. The event was a large load for 

P&F to organise particularly as we ran 

icecream, BBQ, cash-out, children’s 

activities, second hand clothes and 

coordinated all stallholders. It is, 

however, an event to look forward to on 

the social and school community 

calendar and is remembered for its 

wonderful atmosphere. We worked hard 

this year to create guidelines for each of 

the elements that we organise to simplify 

the process, information and 

organisation details for the future.   

 

Every year, P&F arrange for all classes to 

have rolls for their soup shared lunch at 

the Winter Festival, a contribution of 

about $120. 

 

Along with the whole school community, 

we farewelled Katrina Kytka as head of 

school with a traditional farewell blanket.  

Her commitment, guidance and support 

of P&F were highlighted at the whole 

school farewell assembly. 

 

Looking ahead 

As was the case in 2018, P&F continue 

to have some work to do to refine and 

develop our terms of reference and 

procedures.  This includes our 

involvement in the parent phone book 

and business directory and continuing to 

add to our collection of guidelines for 

events to ensure succession planning. 

 

And a final thank you Cathy for your 

energy, commitment, ideas, 

contributions and laughs. 

 

Tara Anderson 

Chair 

   

Quiz Masters and Judges 

Multipurpose Yurt 
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FINANCIAL SUMMARY 
 

 

Opening Balance 1/01/2019  (cash at bank)  $ 30,566 

    

 Revenue Expense Profit 

Autumn Fair $31,135 $10,522 $ 20,613   

Christmas Market $  3,420 $  4,053 $     -633   

Qiizz Night $  1,389 $     266 $      577   

Other Activity $     760 $     417 $      343 

P & F Grants  $33,200 $(33,200) 

Net liabilities at year end   $   2,783 

Cash Surplus 2019 $36,647 $48,458 $ (8,251) 

   

Closing Balance 31/12/2019 (cash at bank)  $22,315 

 

Hope Willocks 

Treasurer 

 

 

 

 

 

 

 
The Winter Festival 
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RAINBOW ROOM  
 

Financial Summary 2019 

Opening bank balance January 2019 

$29,042 

Closing bank balance December 2019 

$41,678 
Total income for 2019: $43,857 

compared to $39,719 in 2018 

Total outgoing for 2019: $31,221 

compared to $34,405 in 2018 

 

2019 Highlights 

Autumn Fair sales – $5,123 compared 

to $3,456 in 2018  

Christmas Market sales - $3,722 

compared to $3,764 in 2018 

Christmas school holiday openings: 

$2,075 compared to $2,124 in 2018  

 

Summary 

The Rainbow Room celebrated its 8th 

Birthday this year in September.  In 

term 4 we had the pleasure of assisting 

the Caringal Crafters in Port Lincoln 

with a ‘starter pack’ worth over $280 to 

support them and their Steiner school 

impulse. 

We continued to open on Saturday 

mornings once a month to coincide 

with Quarry Market days, and this was 

quite popular particularly for Sheidow 

Park Steiner Stream Families.  Autumn 

Fair sales were particularly high this 

year, possibly due to the amount of 

goods we purchased, and sold, from 

Woodworm Toys.   

 

Weekend workshops were offered each 

term, but many were cancelled due to a 

lack of interest.  We saw interest in doll 

making and coffee and craft drop a little 

in 2019 also.   

The shop continues to function well, 

despite limited committee meetings, 

and varying opening hours. The 

committee in 2019 was Tara Anderson, 

Renee Haskett, Kate Edwards and Sam 

Rubenhold as Treasurer.  

 

We had several other volunteers 

opening the shop, some regularly all 

year and others who were able to help 

for a term.  We would like to take this 

opportunity to formally thank all the 

volunteers for 2019 including Susan 

Bennett, Kate Edwards, Emma Aldam, 

Ellie Firns, Renee Haskett and Miriam 

Bourne.  Thank you also to Rebecca 

Seal who made items for the shop.           

Tara Anderson,  Co-ordinator 
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SCHOOL PERFORMANCE REPORT FOR 2019 
 

 

As part of the school’s funding agreement with the Australian Government, we are required 

to ensure that specific “School Performance Information” is made publicly available to the 

school community. This information is provided in a separate report which is made available 

on the school’s web site and from the Administration office. 

 

 

 

 

 

 

 

Seeking new horizons with a Steiner Education 
Our school in 2019 
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FINANCE REPORT 
 

The net trading result for 2019 was very strong with a surplus from school operations of 

$603,995 compared to $418,844 last year.  An increase of 13 students plus increased 

per capita government funding saw net income rise 8% while cost increases were 

contained to 5% overall, in part reflecting extra student numbers and class resources. 

 

The surplus represents a 9% return on net revenues compared to 7% last year.  

Accounting rules require government building grants ($639,500) and capital levy fees 

($66,635) to be included as income, despite both being designated for capital 

improvements and building projects, which takes the reported net surplus to $1,310,130.   

 

The capital grants of $639,500 relate to the High School building project and site 

infrastructure for which a total of $2.95m was expended in 2019 while $81,232 was 

expended on class room facilities and a security upgrade. 

 

Fee collection rates were strong with a decrease in carry forward balances of $17,849 

(8.6%).  The net of Bad Debt write offs against the standing provision totalled $19,784 or 

1.0% of school generated income.   

 

Student enrolments grew from 367 to 380 students as at the August census date for 

government funding.  This includes 24 Kindergarten students which are funded by the 

Universal Access program.  There were 235 students in years 1 to 7 and 121 students 

in years 8 to 12. 

 

The following graphs reflect the trends in core operating results and student numbers 

including a forecast for 2020.  Enrolment growth is peaking as the school approaches 

maximum capacity.  There are no vacancies for students in classes 1 to 9 with only 

classes 10, 11 and 12 offering new opportunity. 
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Operating Summary 

 
 

Commonwealth government funding rates increased in 2019 which together with a 

growth in student numbers saw funding increase 10.1%.  State government rates had a 

slightly lower increase with total funding up 5.9%.  WWS school fees increased by 

1.5%, again remaining below the CPI inflation rate but up 5.8% through increased 

enrolments. 

 

School fees represent 29.5% of operating income with 68.2% of funding from 

government sources.   Salaries and related costs, including training and volunteer costs 

and provisions for accrued leave, dominate spending at 77% of total costs with a further 

7% in direct tuition expenses leaving 11.6% for property and administration costs and 

4.4% for depreciation. 

  

2018 2019 Change

Income

State Government 971,627 1,029,200 57,573 5.9%

Commonwealth Government 2,945,033 3,243,654 298,621 10.1%

Tuition Fees & charges 2,038,310 2,156,338 118,028 5.8%

Discounts & Concessions (305,426) (310,823) (5,397) 1.8%

All other income 136,192 140,328 4,136 3.0%

Total Operating Income 5,785,736 6,258,697 472,961 8.2%

Expenditure

Operating expenses 5,124,165 5,386,712 262,547 5.1%

Bad debts & Provn. for Doubtful Debts 29,851 19,784 (10,067) (33.7%)

Operating margin before depreciation 631,720 852,201 725,441 114.8%

Depreciation 212,876 248,206 35,330 16.6%

Operating surplus before Capital Income 418,844 603,995 185,151 44.2%

Capital Income

Commonwealth Govt. Capital Grants 0 589,500 589,500 100.0%

State Govt. Capital Grants 50,000 50,000 0 100.0%

Capital Levy / Other Capital Income 70,698 66,635 (4,063) (5.7%)

Building Fund Donations 1,339                 -   (1,339) (100.0%)

Total Capital Income 122,037 706,135 584,098 478.6%

Operating Surplus per Accounts 540,881 1,310,130 769,249 142.2%
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Building Fund and Capital Expenditure 

A range of significant capital projects commenced in 2019, the centerpiece being a new 

High School building of two levels comprising 5 classrooms, 2 offices and a significant 

open meeting space.  Many years in the planning this project is supported by significant 

government grants totaling $705,000.  This project completes the high school vision 

which began in 2004 and is anticipated to be functioning in term 2 of 2020. 

In addition to the building, significant site development works were required as part of 

the development approval process. This included a major power upgrade including a new 

SAPN transponder, a new high pressure water main to meet fire safety regulations for 

the school’s expanded site and the installation of a new waste water service catering for 

the new building, the existing high school toilets and the toilets and kitchen facilities in 

the school hall. 

Increased student numbers magnified the need for improved music tuition facilities and 

with the help of $25,000 in funds from the Parents and Friends two small Yurts were 

created to meet this need. 

Expenditure on other capital works, including technology improvements and general 

student and staff facilities totaled $81,232 which more than utilized general capital funds 

received of $66,635.   This included a commitment to replacing the schools security 

system which now covers every classroom..  A summary of new capital expenditure taken 

up in the accounts for 2019 is as follows:- 

 

 
New High School Building 

Capital Expenditure P&F Funding

$ $

High School Building - project progress payments 2,724,079

Site infrastructure upgrade - septic, power, water 231,862

Yurts for music tuition 67,158 25,000   

Security system upgrade 37,905

Tech Studies Verandah 9,091

Air conditioning replacements - classrooms 6,921

Classroom / Office Fixtures and Fittings 9,513

Student Laptop replacement program 13,685

Music Equipment 4,117

Total $3,104,331
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Planning and Development 

The new High School building has dominated recent planning and with this project almost 

complete consideration is being given to other new projects as cash flows allow.  The 

School Council’s Finance sub-committee has continued a strong focus on forward 

projections to identify future funding capacity to meet goals set out in the school’s Master 

Plan. 

In 2019 the opportunity to purchase the adjacent playgroup block of land from the City 

of Onkaparinga was taken up by the School Council and an agreement has been reached 

which should see this achieved in late 2020. 

Having operated almost debt free for the past three years the school accessed a loan 

from Bendigo Bank to part fund the new building and is anticipating a further loan in 2020 

to assist with the purchase of the playgroup block.  However net debt remains modest 

and quite manageable from current operations. 

 

 
 

Parents & Friends Association 

 

As always we are extremely grateful to the Parents & Friends Association and the 

Rainbow Room for their continued good work and in 2019 a net sum of $33,775 was 

added to school funds as part of operating income.   

 

Many school families volunteer time in many different ways including support to all the 

school festivals, the gardening workers and canteen food preparation and of course the 

Autumn Fair.  We thank them all very much for their contribution to the growth of the 

school community. 

 

Graeme Tucker 

Business Manager  
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Independent Audit Report 

Opinion  

We have audited the accompanying financial report, being a special purpose financial 

report, of Willunga Waldorf School For Rudolf Steiner Education Inc (the 

association),which comprises the Statement by Members of the Committee, Income 

and Expenditure Statement, Balance Sheet, notes comprising a summary of significant 

accounting policies and other explanatory notes for the financial year ended 31 

December 2019.  

In our opinion, the financial report presents fairly, in all material respects, the financial 

position of Willunga Waldorf School For Rudolf Steiner Education Inc as at 31 

December 2019 and its financial performance for the year then ended in accordance 

with the accounting policies described in Note 1 to the financial statements, and the 

requirements of the Associations Incorporation Act of South Australia 1985.  

Basis for Opinion  

We conducted our audit in accordance with Australian Auditing Standards. Our 

responsibilities under those standards are further described in the Auditor's 

Responsibilities for the Audit of the Financial Report section of our report. We are 

independent of the association in accordance with the ethical requirements of the 

Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for 

Professional Accountants (the Code) that are relevant to our audit of the financial report 

in Australia. We have also fulfilled our ethical responsibilities in accordance with the 

Code.  

Emphasis of Matter - Basis of Accounting 

We draw attention to Note 1 to the financial report, which describes the basis of 

accounting. The financial report has been prepared to assist the association to meet 

the requirements of Associations Incorporation Act 1985. As a result, the financial 

report may not be suitable for another purpose. Our opinion is not modified in respect 

of this matter.  

Committee's Responsibility for the Financial Report  

The committee of Willunga Waldorf School For Rudolf Steiner Education Inc is 

responsible for the preparation and fair presentation of the financial report, and have 

determined that the basis of preparation described in Note 1 is appropriate to meet the 

requirements of the Associations Incorporation Act of South Australia 1985 and is 

appropriate to meet the needs of the members. The committee's responsibilities also 

includes such internal control as the committee determine is necessary to enable the 

preparation and fair presentation of a financial report that is free from material 

misstatement, whether due to fraud or error.  

Auditor's Responsibility for the Financial Report  

Our objectives are to obtain reasonable assurance about whether the financial report as 

a whole is free from material misstatement, whether due to fraud or error, and to issue 

an auditor's report that includes our opinion. Reasonable assurance is a high level of 

assurance, but is not a guarantee that an audit conducted in accordance with the 

Australian Auditing Standards will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered material if, individually 

or in the aggregate, they could reasonably be expected to influence the economic 

decisions of users taken on the basis of this financial report  

As part of an audit in accordance with Australian Auditing Standards, we exercise 

professional judgement and maintain professional scepticism throughout the audit. We 

also: 

 Identify and assess the risks of material misstatement of the financial report, 

whether due to fraud or error, design and perform audit procedures responsive 

to those risks, and obtain audit evidence that is sufficient and appropriate to 
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provide a basis for our opinion. The risk of not detecting a material 

misstatement resulting from fraud is higher than for one resulting from error, as 

fraud may involve collusion, forgery, intentional omissions, misrepresentations, 

or the override of internal control.  

 Obtain an understanding of internal control relevant to the audit in order to 

design audit procedures that are appropriate in the circumstances, but not for 

the purpose of expressing an opinion on the effectiveness of the association's 

internal control.  

 Evaluate the appropriateness of accounting policies used and the 

reasonableness of accounting estimates and related disclosures made by the 

committee.  

 Conclude on the appropriateness of the committee's use of the going concern 

basis of accounting and, based on the audit evidence obtained, whether a 

material uncertainty exists related to events or conditions that may cast 

significant doubt on the association's ability to continue as a going concern. If 

we conclude that a material uncertainty exists, we are required to draw attention 

in our auditor's report to the related disclosures in the financial report or, if such 

disclosures are inadequate, to modify our opinion. Our conclusions are based 

on the audit evidence obtained up to the date of our auditor's report. However, 

future events or conditions may cause the association to cease to continue as a 

going concern.  

 Evaluate the overall presentation, structure and content of the financial report, 

including the disclosures, and whether the financial report represents the 

underlying transactions and events in a manner that achieves fair presentation. 

We communicate with the committee regarding, among other matters, the planned 

scope and timing of the audit and significant audit findings, including any significant 

deficiencies in internal control that we identify during our audit.  

 

Signed On   20th March 2020 

NJW Hutson FCPA, Director 

TTA Accounting Pty Ltd 

23 Gulfview Road Christies Beach SA 
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NOTES 
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