ANNUAL REPORT
2016

ANNUAL REPORT 2016

TABLE OF CONTENTS
Reports from
the Head of School

3

the School Council

8

the College of Teachers

10

the Parents & Friends

11

the Rainbow Room

14

the School Performance Report

17

the Business Manager

18

Steiner Education - Unlimited Horizons

2

Report from the Head of School
Willunga Waldorf School provides an
education from Early Childhood to Year
12, derived from a deep understanding
and respect for the developing and
unfolding human being, inspired by the
work of Rudolf Steiner.
The school is blessed with dedicated
staff and teachers who enjoy their
workplace, an enormously supportive
parent community and a rich diversity of
students.
We work together and value ;
 A culture of ongoing learning,
reflection and self-development.
 Collaboration trust and support
in relationships
 The fostering of connectedness
and partnership
 Responsible stewardship of our
social and physical environment
 An understanding and respect
for human development which
guides the education we provide
as well as our interpersonal
relationships
2016 was a year of consolidation for
Willunga Waldorf School. We committed
to a three-year vision for 2016 to 2018
and prioritised the following areas.
1. Teaching and Learning of
Waldorf
pedagogy
and
curriculum
2. Student Wellbeing
3. Leadership,
Structure
and
Governance
4. Parent Teacher Partnerships
5. Personal
and
Professional
Development
6. Public Relations and Marketing
7. Clarity in Policies and Processes
8. Resources and future growth

Leadership
Libbi Turner completed a second year as
interim Head of School and successfully
used a range of collaborative processes
to bring clarity to a significant number of

school policies and procedures. This
included a recommitment to both the
Head of School structure AND the
principles of distributed leadership,
collaboration and participation.
A leadership team commenced in 2016,
comprising Head of School, Libbi
Turner, Business Manager, Graeme
Tucker, High School Coordinator Sean
Ashford, Primary School Coordinator
Katrina Kytka and Early Childhood
Coordinator, Irene Bragg. Each faculty
also appointed various leadership roles
within faculties.
Libbi and I were able to spend a full term
working together to ensure a smooth
transition and hand-over when I was
appointed to the position of Head of
School at the end of Term 3, 2016 to
commence in the new school year. Our
grateful thanks go to Libbi for the
relationship focused facilitation and
progress she achieved as interim Head
of School.
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Throughout 2016, twelve Willunga
Waldorf
School
staff
members,
voluntarily participated in a series of four
holiday workshops, hosted by our
school and entitled, “The Complete
Leader:
Leading
with
wisdom,
compassion
and
integrity.”
This
wonderful workshop series was led by
David Liknaitzky who devised a
comprehensive foundation course in
leadership for people from Steiner
schools and other anthropososphical
organisations and initiatives. Joining our
staff were participants from Mount
Barker Waldorf School, Trinity Gardens
Steiner stream and the Sheidow Park
Steiner stream.

community. It also explored ways to
meet the common struggles that are
experienced
during
childhood,
adolescence and into adulthood.
Building on this very helpful start to the
year, the High School Rite Journey
curriculum was reviewed to encompass
some of the recommendations brought
by Lisa. Later in the year, a student free
day enabled the entire staff to participate
in the Protective Behaviours training.
Each faculty began the process of
integrating the age appropriate aspects
of this curriculum into ongoing
programming.
Our July mid-year conference had a
focus on shared teaching practice with
various teachers presenting aspects of
their Main Lessons for appreciative
colleagues.
The Primary School faculty engaged in
an extensive review of the teaching and
learning of literacy. To the many
strengths of existing programmes, the
central importance of phonemic
awareness and an explicit, structured
phonics programme was further
integrated into the existing wealth of
literacy learning activities.
Staff attended numerous other training
and development courses throughout
the year with specific relevance to their
individual teaching areas.

Professional Development and
Student Wellbeing
Professional development at the start of
the year was provided by Lisa Romero
on the topic “Working with Social

Understanding, Gender and Sexuality ;
from childhood to adolescence.” This
workshop provided an anthroposophical
understanding of being male and female
and how we as educators can support
the health and wellbeing of each
individual student’s relationship to
gender and sexuality, thus building
greater resilience and confidence in their
growing relationship to the wider

The work that was begun on student
wellbeing in 2016 continued into the
2017 beginning of the year conference
where staff explored the indicators of
healthy, safe, engaged, supported and
challenged students. A sense of
belonging was considered foundational.

Staffing
Key teachers and class guardians for
2016 are listed below. In addition, a
range of specialist teachers, assistants
and ancillary staff support each class in
many ways.
4
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Kindergarten – Meredith Gilroy
Kindergarten – Kathleen Stack
Class One – Sally Delara
Class Two – Andy McKechnie
Class Three – Kelly Ryan
Class Four – Katrina Stowe
Class Five – Andrew Banks
Class Six – Jodie Thomas
Class Seven – Deb Scarabelotti
Class Eight – Sophie Binder and Alex
Walker-Symonds
Class Nine – Tom Deliveyne and Renee
McGowan
Class Ten – Sandra Van Vliet and Sean
Ashford
Class Eleven – Scott Johnston and Lin
Muirhead
Class Twelve – Rebecca Hicks and
David Blacklock
At the end of 2016 we fare-welled one of
our longest serving teachers from the
Kindergarten, Meredith Gilroy. Meredith
has been faithfully serving children,
parents and the school for over 17 years.
We were delighted to hear that
Meredith’s great wisdom and insight into
early childhood, will yet find expression
in our Playgroup sessions. Our new
Kindergarten
teacher,
Chantelle
Sommers, spent time with Meredith at
the end of the year as part of a transition
that has been highly successful.
With a mixture of feelings, we
congratulated Tamaran La Ronde on her
appointment as Class One teacher in the
Sheidow Park Steiner stream, at the end
of 2016. Tamaran trained on the job as
a craft assistant at Willunga for over five
years while she completed her studies.
At the end of this time she was a very
accomplished teacher who was quickly
recognised and snapped up by Sheidow
Park.
We also farewelled Nyree Davis who
seamlessly stepped in to cover Primary
School Music while Catherine Freeborn
was away on parenting leave. We
welcomed back Catherine and soon
after farewelled Rachael Hoffman for her
parenting leave.

Oceanography Camp

Keely Van Vliet departed the role of Class
One assistant in August 2016 to
welcome her new daughter and was
replaced by Rebecca Murray. Tiffany
Harrison also completed her role as
Class 3 assistant at the end of 2106.
Each and every staff member
contributed to the success of our
students in unique and individual ways
throughout the year.
Incoming staff
Amanda Marcel – Administration
June 2016
Rebecca Murray – Class One
Assistant Aug 2016
Chantelle Sommers – Kindergarten
2017
Corinna Hartman - Assistant
2017
Peter Sommers – Assistant
2017
Robin Anthony – Music Teacher
2017
Zeo Ween Vermazen - Assistant
2017
Steffany Biggins – Craft Teacher
2017
Pru Mangos – Middle School
Teacher - 2017
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Exiting staff
Libbi Turner Interim Head of School –
end of 2016
Holly Van Vliet – Administration
Feb 2016
Meredith Gilroy – Kindergarten
end of 2016
Tiffany Harrison – Assistant
end of 2016
Tamaran La Ronde – Assistant
end of 2016
Nyree Davis – Music Teacher
end of 2016

At Willunga we have a rich, broad based
curriculum that also includes Bothmer
Gymnastics,
Spanish,
Japanese,
Woodwork and Blacksmithing, Outdoor
Education,
Sewing,
Craft,
Work
Experience, Gardening, Drama, Music
and a significant number of key subjects
such as painting and drawing that are
described within the Arts curriculum.

Curriculum
We work with the Australian Steiner
Curriculum Framework, which was
developed in response to the Federal
Government’s proposal to create a
mandatory Australian Curriculum for all
schools.
Steiner
education
is
internationally recognised so Steiner
Education Australia was given the
opportunity to put forward an alternate
curriculum framework for recognition in
order to protect the integrity of Steiner
education philosophy and pedagogy.
The documents were developed from
Steiner’s indications, not only to support
schools and teachers, but for
submission to government authorities,
highlighting the mandatory content,
knowledge and skills of the Australian
Curriculum in a Steiner rich context.
The following learning areas have been
granted
recognition
by
the
Commonwealth Government. (ACARA)







English
History
Mathematics
Science
Geography
Overarching Themes

Curriculums for the following learning
areas have been completed and are
currently being reviewed by ACARA for
recognition




The Arts
Health and Physical Education
Technologies

Students
Our 2016 Year 12 graduates completed
a memorable round of project
presentations in November. A number
went on to secure entry into the
university or tertiary course of their first
choice, including Marine Biology,
Secondary Math’s Teaching, Early
Childhood, Computer Science / Maths
and Fashion and Design. These students
chose the SATAC assessment option,
whereby a score equivalent to an ATAR
grading is achieved. Students also have
the option of choosing a school based
assessment or a non-graded pass if they
intend to pursue other post school
pathways.
In the High School, Class 10 continues
to be the year that students are most
likely to depart the school to try
alternative educational sectors. We are
working with parents and students to be
proactive about this through a shared
understanding of the benefits of our
broad based curriculum and post school
pathways. Retention in the Senior
6
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School is high once this threshold is
crossed. Throughout 2016, ten students
departed from Class Ten.
Waiting lists for Early Childhood and
Primary School are extensive for most
classes and considerable time was
spent throughout 2016 considering the
possibility of starting an additional
Reception class in 2018. Ultimately the
pros did not outweigh the cons for this
proposal but accommodating future
growth continues to be high on the
leadership and governing Council
agenda.
Anthroposophical
doctor
and
educational
consultant,
Lakshmi
Prasanna, visited our school in May
2016 for the fifth consecutive year. She
was first invited when the 2016 Class 5
group commenced in Class One.
Having observed their development over
this period, preparation for their
transition into the Middle School formed
part of her work in May. Lakshmi has
worked closely with teachers and
parents of many classes and individuals
throughout this time.

A review of our current Middle School
model was conducted in the second
semester. The results indicated that the
change to a class teacher cycle of five
years, a transition to a Middle School
class teacher for Class 6 and 7, followed
by entry to High School is currently
serving our students well and will be
continued.

Throughout the 2016 year, students
enjoyed and participated in the traditions
and rhythms of festivals, plays, music
performances, camps and special
curriculum activities too numerous to
name. The success of each is largely due
to the dedication and commitment of our
staff that carefully plan, programme and
deliver these unique and memorable
experiences for the students.

Parent teacher partnerships
Throughout 2016 staff and students
alike enjoyed the Wednesday canteen
lunches provided by Yarong who was
ably assisted by an increasing number of
parent helpers. Many people look
forward to this weekly rhythm not just for
the nutritious lunches provided but also
because of the shared, communal eating
that gathers around this happy venture.
The Parents and Friends group is a
critical organ of the school and has
clearly articulated roles, responsibilities
and processes for supporting the
school’s mission. Our P&F members are
greatly appreciated and respected within
the school community for the work they
do. Continuous review and upgrading of
Autumn Fair folders has enabled new
groups of parents and guardians to take
on responsibilities with efficiency, clear
guidelines and minimum stress. The
Autumn Fair continues to be an annual
miracle in the school’s calendar of
events.
The Rainbow Room continues to grow in
strength. In addition to a magnificent
range of items for sale, it offers skills and
resources to parents who wish to
develop their capacities in parenting,
craft and Waldorf Education.
Parent Teacher meetings each term offer
valuable opportunities to learn about the
education that takes place within each
year level and to develop a shared
understanding of the picture of human
development that lies at the core of
Steiner Education. The 2016 online
booking system for mid year interviews,
was a breakthrough of efficiency and
much positive feedback was received.
7
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Friends of the Garden provide another
opportunity for parents and guardians
wishing to connect with the school and
their work in maintaining and beautifying
student surrounds was extensive
throughout 2016.
Community Room B was used regularly
by parents throughout 2016 for
meetings, workshops and craft activities.
Having a dedicated space for these
gatherings is an important part of the
parent teacher partnership. It is our
intention that the parent community feels
welcomed, at home, supported and
informed about the philosophy and
methodology that underpins Steiner
Education.

At the conclusion of Term One, staff
celebrated their collaboration on many
successes including,

















Term One, 2017
It was a privilege to step into the role of
Head of School at the beginning of this
year
and
I
look
forward
to
enthusiastically serving the next stage of
Willunga Waldorf School’s development.
I have appreciated the warmth of staff,
student and
parent feedback. My
knowledge of our students has served
me well in stepping into this role. I have
been very grateful for the support of our
outstanding Admin team led by Business
Manager Graeme Tucker. They truly
have an extraordinary breadth of skills
between them that support both parents
and teachers alike.





the January conference on
Student Wellbeing
the Rose Ceremony and the
seamless transition Class One
has made into the Primary
School
our ‘Where Are They Now?”
event where old scholars
reflected back to us who we are
as educators and what we do.
the new basketball court
provided by P&F that has seen a
huge increase in the physical
activity of our High School
students
the new climbing area teeming
with students, thanks to the
efforts of Alex Walker-Symonds
the arrival of Chantelle, Zeo,
Pete, Pru, Steff and Corinna
the 28th birthday of WWS
the quality of our College
meetings
the success of our Senior School
students
our term one camps
the student use of tables and
chairs provided outside of the
new art room
improvements to the Sanctuary
garden
a highly successful Autumn Fair
and
the
amazing
parent
contributions
a new professional learning
approach that has teachers
visiting each other’s classrooms
and providing peer feedback and
dialogue.
our Autumn festival

Katrina Kytka
Head of School
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COUNCIL REPORT
2016 was a busy and productive year for
Council, focussing on refining and
improving our own practices and
policies, as well as developing a clearer
oversight and vision for the wider school
community.
Council continued to develop greater
professionalism,
transparency
and
accountability through a focus on our
own functions and processes. New
initiatives included a Head of School /
Business Manager Appointment Policy,
Council’s own Terms of Reference, the
beginning of a Council Self Review
Process, and greater agreement and
clarification in our internal processes.
Together with the College of Teacher’s
Terms of Reference and the Parents and
Friends, (under the guidance of a school
parent Anisha Anta), Council was
heartened to see the professionalism
and thoroughness with which these
process were developed and the way
that each major group within the school
was able to align their visions and clarify
and describe their functions and
processes.
The GLaM (Governance, Leadership and
Management) Conference in Melbourne
was a great opportunity for Council
members to update their skills and
knowledge and to meet colleagues from
other Steiner Schools from around
Australia and New Zealand. Assurance
that we are on the right track, as well as
new
directions
and
ideas
for
improvement, were the main messages
that filled our notebooks and kept the
discussions lively. Our contingent left
after the two days, very proud to have
our school accepted as the venue for the
next conference in 2017.

The search for a new Head of School
continued into 2016 with an initial focus
on external candidates but was wound
up early in the year due to a lack of
suitable candidates. A shift to a focus on
our internal talent, encouraging staff to
consider taking up a greater role at the
school, was however highly successful
with more than one suitable candidate
emerging from a full recruitment panel
process. Council was very pleased to
receive the recommendation from its
panel that Katrina Kytka be appointed to
the position, commencing in 2017.
Working with a small team of parents
and staff, Josh Anderson led a thorough
and timely review and update of our
Association’s Constitution. Consultation
with the wider school community, clear
communication and a great deal of
detailed work led to the endorsement of
an updated and more relevant
Constitution at the May 2016 AGM.
The
Strategic
Planning
process
continued with big questions being
asked. How do we cater for the
demands placed on our school by
extensive waiting lists, how do we cater
for / expand our Early Childhood service,
do we explore Out of School care, how
do we increase enrolments in
Secondary, what is the optimal size for
our school? Surveys undertaken with
the parent community about future
school directions and service demands
informed this process and ensured that
decisions were made that reflected
school need. The School Master Plan
reached a new stage with David
Kilpatrick’s invitation to work with the
wider school community to clarify and
develop the vision for our school into the
future. Much was achieved in this area in

9
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2016, but much more needs to be done.
Watch this space.
Under Graeme Tucker’s management
and Paul Rosser’s leadership, the
Finance
and
Compliance
Subcommittee continued its thorough work
in ensuring our school remained legal,
financial and compliant. Thanks also to
the other members, Cathy Phillips, Neil
Irvine and Hannah Matthews, for the
unsung work they do in this important
area.
Council commenced the year with a
settled and experienced group of
members who quickly built on the
momentum created in 2015. New
members Katrina Stowe and Hannah
Matthews were welcomed to Council
during the year and quickly became
valued team members, while Michael
Smale retired from Council at the end of
the year. Council noted Michael’s
valuable contributions on Council over
nearly two years particularly in the areas
of Finance, Business and Human
Resources.

I would like to formally note and thank all
members of our 2016 Council – Andrew
Banks and Katrina Stowe (College
nominees), Hannah Matthews, Paul
Rosser and Michael Smale (Council
nominees), Josh Anderson (P&F
nominee) as well as Libbi Turner and
Graeme Tucker. The commitment and
teamwork displayed by this group was
much appreciated and made the role of
Chair that much easier.
Council reached the end of the year with
a positive outlook on the achievements
of 2016 and an eagerness to continue
the momentum into 2017. While very
much looking forward to working with
Katrina as the new Head of School,
Council wished to sincerely thank Libbi
Turner. The guidance, wisdom and
clarity she bought to her role, initially for
just 6 months but eventually for a full two
years, was very much appreciated and
we wished her all the best as she
enjoyed hitting the road and taking her
‘well earned break.’

Andrew Bentley
Council Chair

Class 12 orientation camp – preparing for their big year
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COLLEGE of TEACHERS REPORT
THE ROLE OF THE COLLEGE OF TEACHERS

“The College of Teachers, through its responsibility for the core pedagogical leadership
of the School, carries a collective care for the School’s educational and cultural wellbeing
and is engaged in shaping the culture, direction and evolution of the school.”
( Definition in the College of Teachers Terms of Reference )
Having the clarity of the terms of reference completed and signed off, the College has
been freed up to allow College members to take up the ongoing development of their
core pedagogical work with students and the school.
Tasks throughout the last year the College has worked with included:
 Reports from staff on the mid-year conferences; the High School conference –
questions and sharing of how we teach today; Early childhood Conference – How
we meet and work with student parent relationships; International Conference
from Marita - Are our schools relevant for students today.
 David Kilpatrick – Masterplan for the school; Working with the parent community,
all staff & School Council.
 Developing and working with a school improvement plan.
 Working with David Liknaitzky course information – ‘Having good conversations’,
sharing ideas and activities from this course.
 Discussion on questions of how we embed sustainability within our school and
what are our actions to achieve this goal.
 Attending a Protective Practices training seminar and developing a school
program of when and how we teach this.
 Sharing reports and questions from other WWS groups such as leadership, SEA
meetings, Buildings and Grounds and Finance.
 Organisation of the school’s festivals throughout the year. The staff have a study
building a picture of what the festivals are bringing to humanity and how we can
meet and work with this.
 POD’S – Professional Observation and Development groups - how we observe
each other, developing what questions we are working on with our teaching and
our class and giving healthy feedback.
 January Conference - Student wellbeing and working with the document Quality
Teaching and Learning Elements.
 Study of classes 12,11,10,1,2 & 3 focusing on student wellbeing, what is living in
the class and linking training from protective practices, Lisa Romero’s Gender &
Sexuality seminar and the documenting of teaching and learning elements.
The year’s success has been carried by the dedication, love and inspiration of all teachers
and staff. I am continually grateful to be part of a team that puts 100% into studentcentred teaching and learning, with such a willingness to have difficult but healthy
conversation on teaching and development, and to look at the overall needs of the
student and school.
I will be stepping down as Chair at the end of term two as required by the terms of
reference. I have truly enjoyed the challenges of this role, the growth it has given me and
the development of my skills. I especially thank all colleagues for their support and the
trust they have in me.
Jodie Thomas
College Chair
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PARENTS and FRIENDS
The Willunga Waldorf School Parents
and Friends continued with five key
members this year who met regularly
throughout the year to focus on aspects
of event management, grant
distribution, fundraising, spending of
proceeds as well as commencing a
terms of reference document with the
valuable assistance of Anisha Anta who
joined us for three terms. Elizabeth
Stewien, Cathy Phillips, Tara Anderson,
Sarah Staiff and Tanya White were the
core group that formed the P&F
committee in 2016.

preparation for the 2017 Fair, including
the addition of Pizza, electrical,
coordinator and raffle. Nearly all folders
had photo’s added to add concept and
in response to feedback that they were
too abstract.

Autumn Fair 2016
The 2016 Autumn Fair was again a
great success from a community
development and event perspective. A
number of challenges from the previous
year were addressed including St Johns
providing First Aid, Class 12 supporting
with parking, advertising through
Messenger with flyers, and educational
talks. Cathy developed an online
survey which gave stallholders an
opportunity to provide feedback which
was both constructive and positive.
P&F made several investments to
reduce the number of items being hired
including 3 marquees. The funds raised
from the fair
were approximately $17,429.30.
Following the Fair, Tara continued
editing Autumn Fair folders, a project
commenced in 2014. The focus this
year was to have a folder for every
school based stall and expanding the
information in the folders further to be
more user friendly. By the end of the
year, folders went from 21 to 28 in

Class 2 performance Autumn Fair 2016

The Autumn Fair proceeds continued to
be divided into three areas. Most was
placed into a savings account to go
towards a substantial project, some
was kept in a transaction account as
capital for the Fair and other events,
and some was offered as grants. In
consultation with Graeme (School
Business Manager) and Libbi (Head of
School), several applications were
successful:
 Playgroup - $1000 (annual
support for playgroup as it is not
fully funded by the school)
 Ensemble - $1000 contribution
for their trip to Victoria
 Theatre group visit –$300
 Poetry Pole –$500
 Screen printing thermal system
–$311.30.
 Makerspace materials for High
School –$500
 Urn and towels for library - $200
P&F also supported, in conjunction with
the Rainbow Room, a rebate for
parents who attended Janet Poulsen’s
“Let’s Talk about Children” course, of
which there were two in 2016. Parents
are offered a $10 rebate per session
attended (out of 6 sessions) with half
contributed by the Rainbow Room.
12
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This has seen Janet’s courses once
again being viable at the school and in
fact reaching capacity in one instance.

Other business
P&F supported the distribution of the
reinstated parent phone book in 2016.
Tara spent a morning putting the
booklet into envelopes and labelling
them for distribution. While it is difficult
to ascertain how helpful this was in the
lead up to the fair, it’s purpose was to
support communication and
organisation of this whole school event.
The Buildings and Grounds Committee
submitted three options for a larger
investment from Autumn Fair savings
for P&F to consider. One option they
proposed was a multipurpose structure
that could be used as a bus shelter and
gathering point on the side of the small
oval. Another, a new basketball court
for the high school. A third, to look at a
parkour and/or activity area for the
middle or high school. At the end of
2016, P&F called a special meeting
inviting support to make a decision. It
was decided by vote that P&F
contribute the full amount required for
the installation of a full basketball court
for the high school, promising $45,000
to this project. A plaque will be laid in
acknowledgement of the fundraising
effort of all school parents.

document. We will continue to add
appendices in 2017.

Events

The P&F organised a dance on 20th
August as the main act, and the school
band as support act. This was a
successful evening for gathering
parents together for a fun night out.
P&F made a small financial loss on the
night, but gained a great connection
with the community.

Autumn Fair

The Christmas Market was held on a
cool to warm day early in December.
The Quench Bench, ordered in the
event of a hot day was useful but not
utilised as fully due to the cooler
weather. We called upon the skills of
school parent Josh Lee to help us
design our first roadside banner for the
Christmas Market. There were again
many carefully chosen external stalls.
The music was a pleasure, come-andtry circus was a hit and many families
stayed on to soak up the atmosphere.

High School Band

Anisha Anta joined the P&F for 3 terms
and worked patiently with us to collate
content and structure for a terms of
reference document. We refined
several of our procedures as
attachments to what is now a complete

Christmas Market music 2016
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Looking ahead

“hang up the boots” and move on from
their P&F roles. In 2017, this will require
a heavy human resource drive to gather
more help and involvement from
parents. All current members have
been generous enough to continue their
involvement until replacement
volunteers are found. It’s an
extraordinary effort for Elizabeth, Sarah
and Tanya who have been involved in
the P&F for the best part of 10 years!
Cathy and Tara have also been involved
for nearly 5 years. Well done to us!

Once again, the P&F continue their (not
always) tireless work and commitment
on building community spirit,
fundraising and supporting the school.
As we look ahead to 2017 we look
forward to continuing to define our
processes and procedures through
further development of our Terms of
Reference. We intend to continue to
refine the Autumn Fair folders and
gather hardware to support the overall
organisation of the ever growing
Autumn Fair. Many of the current P&F
members have indicated a desire to

Tara Anderson
Chair

FINANCIAL SUMMARY
Opening Balance 1/01/2016 (cash at bank)

Autumn Fair
Christmas Market
Dance
Bank Fees
P & F Expenses
Surplus 2016

$ 45,984.64

Revenue
$29,269.54
$2,024.20
$1,824.01
$244.06
$33,361.81

Basketball Funding transferred to WWS
Closing Balance 31/12/2016 (cash at bank)

Expense
$14,474.70
$1,983.55
$1,726.62
$6.15
$3,208.40
$21,399.42

Profit
$14,794.84
$40.65
$97.39
$237.91
($3,208.40)
$11,962.39

$45,000.00

($45,000.00)
$12,947.03

Cathy Phillips
Treasurer
14
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RAINBOW ROOM
Financial Summary 2016
Opening bank balance January 2016 $19,228.43
Closing bank balance December 2016 $19,187.40
Total income for 2016: $32,991.35
Total outgoing for 2016: $33,032.38
Loss of: $41.03 for the year
Total ‘donations’: $2937.14
Shop Term 1 2016

2016 Highlights
Autumn Fair sales - $2797.30 (about the same as the previous year)
Christmas Market sales - $1725.90 (up by $187.80 from the previous year)
Special Christmas school holiday opening sessions (2 hours each):
Tuesday 20th December - $401.80
Wednesday 21st December - $414.80
Friday 23rd December - $617.00
Totalling $1433.60
Winter Child

Interesting for 2016
December 2016 stocktake: approx. $26,000 worth of stock (sell price)

Key Financial Contributions (‘donations’)

Total: $2937.14

Doll making subsidy for 12 participants: Term 3 $810
Dr Lakshmi parent talk $275
Volunteer appreciation dinner (main course paid for by Rainbow Room) $91
Janet Poulsen rebates $720
Working Bee/Renovations for Room B $565.14 (includes paint, varnish,
brushes, shade cloth, 2 x tables)
Items Purchased for Room B:
 First Aid Kit $80
 Tools for workshop $40
 Vacuum cleaner $356

Rainbow Room - before (2012)

Pouch Babies

Rainbow Room - after (2016)
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Summary
The Rainbow Room has continued to
mature and quietly celebrated its 5th
Birthday this year. It continues to hum
along despite the committee meeting
inconsistently due to a combination of
challenges with availability and
coordinating times suitable for all. The
committee has been 3-4 people
through the year, with several more
helping to open the shop. Renee
stepped down from Treasurer in Term 3
and we welcomed Lisa Poolman and
her book keeping skills into the role.

Coffee and Craft creations T4

We held a working bee in September
with great attendance allowing us to
make improvements to the Room B
yard. A fence was built by maintenance
staff from the rainbow room to Room A
to improve safety for children who are
now contained away from the carpark
and parkour playground (which is
intended for older children). We painted
the newly constructed fence, created a
sandpit, painted the existing fence,
tidied up the gardens and sanded down
two new tables – one for inside and
another for under the veranda. Thanks
must go to Glenn Hodge and Ewan
Rourke for their support.

Easter Display 2016

The Rainbow Room was audited this
year and at the end of the year we also
carried out our first ever stocktake
revealing that we have approximately
$26,000 worth of stock (calculated on
sell price). Our mark-up continues to
be between 20-40%.
Weekend workshops continued in 2016
with 2-4 being offered each term –
these generally were attended by up to
a handful of people, however gave Tara
and Renee an opportunity to make
something for the shop and gave other
parents valued opportunities also, even
if numbers were few at times.
Coffee and craft attendance varied in
2016, but became a more regular place
for Mum’s and toddlers to meet
especially towards the end of the year
following improvements in the yard
area.

T3 Working Bee 2016

We made some progress on reviewing
our policy and procedure manual and
will continue with this in term 2 and 3
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2017, with the intention of developing a
more formal business plan that gives
more structure to our financial
spending.
The committee in 2016 was Tara
Anderson, Renee Haskett, Clodia
Porteous, Kate Edwards and Lisa
Poolman. We had several other
volunteers opening the shop, some
regularly all year and others who were
able to help for a term.

Reaping the rewards

A Kindy morning walk

Lisa Poolman, Treasurer and
Tara Anderson, Co-ordinator

Christmas Market Activity 2016
with support from Stephen Anthony
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SCHOOL PERFORMANCE REPORT FOR 2016
As part of the school’s funding agreement with the Australian Government, we are required
to ensure that specific “School Performance Information” is made publicly available to the
school community. This information is provided in a separate report which is available on
the school’s web site.

The School Community – New Basketball Court from accumulated P&F funds
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FINANCE REPORT
The net trading result for 2016 is a solid increase on 2015 with a surplus from school
operations of $245,923 compared to $150,478 last year. With the addition of capital
levy fees and building donations of $67,673, which are designated for and spent on
capital improvements and building projects but treated as income nevertheless, the result
is $313,596. However the financial accounts also show as income the balance of the
Commonwealth Government grant received for the Art Building project of $31,653 which
takes the final reported result to $345,249. It is important to highlight this overall result
does not reflect the true core operating position as it includes one off special purpose
government grant income that is immediately expended on building developments. And
for this reason the result is significantly less than 2015 when the majority of the building
grant was received.
Fee collection rates are generally satisfactory at 98.8% of fees billed for the year. Bad
Debt write offs totalled $22,293 or 1.3% of total school generated income. In addition
the provision for doubtful debts was increased by $25,000 to $60,000 which is the first
adjustment in 10 years and reflects the growth in fee income and therefore debtor
balances.
Student enrolments continued to grow with a total of 348 students at the census date
for government funding which includes 25 Kindergarten students. Within this total the
high school passed the century for the first time at 103 students.
The following graphs reflect the trends in core operating results and student numbers
including a forecast for 2017. Higher than usual departures at the end of 2016 sees a
slowing of the growth rate in 2017 but the forecast operating result remains consistent
with 2016.
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Operating Summary
Change

2015

2016

747,457

797,232

49,775

6.7%

Commonwealth Government

2,307,733

2,519,820

212,087

9.2%

Tuition Fees & charges

1,783,623

1,845,190

61,567

3.5%

Discounts & Concessions

(310,106)

(262,015)

48,091 (15.5%)

96,314

135,962

39,648

41.2%

4,625,021 5,036,189

411,168

8.9%

4,251,305

4,557,565

306,260

7.2%

54,685

47,293

(7,392)

(13.5%)

Income
State Government

All other income
Total Operating Income
Expenditure
Operating expenses
Bad debts & Provn. for Doubtful Debts
Operating margin before depreciation
Depreciation
Operating surplus before Capital Grants

319,031

431,331 710,036 222.6%

168,553

185,408

16,855

10.0%

150,478

245,923

95,445

63.4%

31,653 (197,862)

(86.2%)

Capital Income
Commonwealth Govt. Capital Grants

229,515

Capital Levy / Other Capital Income

62,895

66,615

3,720

5.9%

795

1,058

263

33.1%

99,326 (193,879)

(66.1%)

Building Fund Donations
Total Capital Income
Operating Surplus per Accounts

293,205
443,683

345,249

(98,434) (22.2%)

School fees represent 31% of operating income with 66% of funding from government
sources. Salaries and related costs, including training and volunteer costs, dominate
total spending at 83% including provisions for accrued leave.
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Building Fund & Capital Expenditure
At the end of 2016 there was $69,949 in the building fund account which included a oneoff donation of $45,000 from the P&F for the construction of a full sized basketball court
during the December/January break. General donations to the building fund are tax
deductible and additional pledges are always welcome. Funds are generally used for
smaller improvements and maintenance projects.
Expenditure on minor capital works for 2016, including technology improvements (both
student and staff) and general student and staff facilities totaled $74,954 which more
than utilized general capital funds received of $67,673.
During 2016 the Art Building project was completed for which a government grant was
received. The net cost of this project was $567,698 including furniture and fittings. A
summary of the total net cost of the project is as follows :2015
2016
Total
Building Cost incl. fit-out
$365,362
$202,336
$567,698
Grants received
$229,515
$ 31,653
$261,168
Net Cost to WWS
$121,695
$170,683
$306,530
A summary of new capital expenditure taken up in the accounts for 2016 is as follows Capital Expenditure
BGA Art Building
Other Building Improvements
Fixtures & Fittings
Student laptop replacements / wi-fi upgrade
Office Computer replacement incl.servers
Total

$
202,336
25,380
15,479
15,695
18,400
$277,290

Libbi Turner (Head Of School) Lin Muirhead (Art Teacher) Jerry Keyte (Architect) and
Nick Roberts (Builder) at the opening of the Art building
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Valuations & Funding of Future Development
In keeping with recognized accounting standards an independent valuation of land and
buildings was undertaken in 2016 and the new valuations included in the school balance
sheet. This resulted in a $1.368 million adjustment to asset values, and therefore equity,
and recognizes current market values.
The valuations were conducted after consultation with Bendigo Bank to ensure the
reports would be acceptable as support for future lending possibilities. After two years
of consolidation it has been possible to reduce bank debt to an insignificant amount and
position the school to consider a new major building project. During 2016 an
independent consultant was contracted to assist in updating the school master plan
which involved extensive consultation within the school community and included public
forums with both parents and students.
Master plan renewal is a major project continuing to be refined in 2017, but a picture of
future needs emerged from the 2016 review and the school Council, recognizing the
timelines involved, made a decision to lodge an application for a Commonwealth building
grant. This process required an application by 3rd December 2016 with a series of stages
over the ensuing year culminating in a final decision in November 2017 for a project in
2018. The priority need identified for the grant application is a multi-class high school
building to meet the existing needs of current high school students and teachers and the
strategic need of presenting quality facilities in attracting future students.

Parents & Friends Association
We are grateful to the Parents & Friends Association for their continued good work and
in 2016 a net sum of $12,096 was added to the P&F/Rainbow Room funds account as
part of operating income. These funds are available for project grants currently under
consideration by the P&F Committee and are separate from a one-off grant of $45,000
for the new full sized basketball court in the High School which was completed in
February 2017.

LETS (Local Exchange Trading System)
Many families are involved in the Wednesday volunteer gardening group with a total of
$32,207 in LETS transactions processed in 2016 – so many hours of productive activity
in maintaining our lovely school surrounds. Thank you all.
Graeme Tucker
Business Manager
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Independent Audit Report
Scope
We have audited the attached financial report, being a special purpose financial report
comprising the Statement by Members of the Council, Statement of Financial
Performance, Statement of Financial Position, and Notes to the Financial Statements for
the year ended 31 December 2016 of Willunga Waldorf School For Rudolf Steiner
Education Inc. The Council is responsible for the financial report and has determined that
the accounting policies used and described in Note 1 to the financial statements which
form part of the financial report are appropriate to meet the requirements of the
Associations Incorporations Act SA and are appropriate to meet the needs of the
members. We have conducted an independent audit of this financial report in order to
express an opinion on it to the members of Willunga Waldorf School For Rudolf Steiner
Education Inc. No opinion is expressed as to whether the accounting policies used are
appropriate to the needs of the members.
The financial statements have been prepared for the purpose of fulfilling the requirements
of the Associations Incorporation Act SA. We disclaim any assumption of responsibility
for any reliance on this report or on the financial report to which it relates to any person
other than the members, or for any purpose other than that for which it was prepared.
Our audit has been conducted in accordance with Australian Auditing Standards. Our
procedures included examination, on a test basis, of evidence supporting the amounts
and other disclosures in the financial report, and the evaluation of significant accounting
estimates. These procedures have been undertaken to form an opinion whether, in all
material respects, the financial report is presented fairly in accordance with the
accounting policies described in Note 1 so as to present a view which is consistent with
our understanding of the association's financial position, and performance as
represented by the results of its operations and its cash flows. These policies do not
require the application of all Accounting Standards and other mandatory professional
reporting requirements in Australia. The audit opinion expressed in this report has been
formed on the above basis.
Audit opinion
In our opinion, the financial report presents fairly, in accordance with the accounting
policies described in Note 1 to the financial statements, the financial position of Willunga
Waldorf School For Rudolf Steiner Education Inc as at 31 December 2016 and the results
of its operations for the year then ended.
NJW Hutson FCPA, Director
TTA Accounting Pty Ltd
23 Gulfview Road Christies Beach SA
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